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Assalamu’alaikum Warahmatullah Wabarakatuh  
Grateful to Allah SWT, all praises are only to Him, the Most Gracious and Merciful. We glorify 
Him for His blessing in giving us the precious opportunity and moment to gather at this auspicious and 
memorable event. The 1st International Conference on Human Rights (ICHR) was held from 12-13th 
April 2021 and participated by the World scholars from various academic backgrounds to share the 
latest research findings in their studies on Human Rights, particularly in the Covid-19 pandemic period.   
Given this opportunity to write on behalf of the Organizing Committee, I would like to thank all 
distinguished guests, researchers, and academicians from the global countries for realizing: The 1st 
International Conference on Human Rights (ICHR).  
This Conference is an excellent platform to bring together the World scholars in one meeting to 
share and exchange views and subsequently collaborate in research and publications on the issues 
centered on Human Rights.  
The Organizers, Law Department, Faculty of Sharia and Law, Universitas Islam Negeri Alauddin 
Makassar has put his efforts together to offer such auspicious program: The 1st International Conference 
on Human Rights (ICHR). On behalf of the Organizers, I would like to express my utmost gratitude for 
the support given by distinguished guests, researchers, and academicians from global countries which 
make this event possible.  
We have invited many expert scholars to share their views towards enhancing the academic 
discourse in issues about Human Rights and more than 44 papers contributed by Asian scholars, of 
which 16 of them were published in this proceeding. Although in the pandemic situation, we can hold 
the event online via zoom meeting. 
On behalf of the Organizing Committee, I would like to express my gratitude to all honorable 





Dr. Muammar Muhammad Bakry, Lc. M.Ag 
Dean of Faculty of Shariah and Law 
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Sela Decision Against Members of Indonesia Plantation and Agriculture 
Workers Federation, Riau Province Which is Conducting  
at the Pekanbaru Industrial Relation Court  
 
Robert Libra1, Zulkarnaen Noerdin2   
1,2 Faculty of Law, University of  Lancang Kuning, Indonesia 
 
Corresponding email: robertlibra87@gmail.com 
  
Abstract  
The researchers are interested in taking the title Implementation of the Mandatory Decision on the 
Members of the Riau Province Indonesian Plantation And Agriculture Workers Federation at the 
Pekanbaru Industrial Relations Court. This research method is the type of this research is sociological law 
research. The result of this research is that the implementation of the requirement to impose an 
interlocutory decision against members of the Riau Province Indonesian Plantation And Agriculture 
Workers Federation at the Pekanbaru Industrial Relations Court, in practice it is not carried out, because 
from the Industrial Relations Dispute Resolution Case handled by the Indonesia Plantation And 
Agriculture Workers Federation, a Sela Decision will always be submitted. but the judges of the 
Pekanbaru Industrial Relations Court were never granted. Furthermore, the obstacles and efforts to 
overcome them in the Implementation of the Mandatory Decision on Interlocutors Against Members of 
the Riau Province Indonesian Plantation And Agriculture Workers Federation at the Pekanbaru Industrial 
Relations Court . The Panel of Judges does not want to rush into making a decision because they want to 
get answers from the employer about the sit of the case, there has been no strict sanction for the panel of 
judges from the RI judicial commission when the interlocutory ruling is not carried out even though there 
is too much evidence to be imposed.  




The Indonesia Plantation And Agriculture Workers Federation (Federation of Agricultural and 
Plantation Workers Unions PD.FSPPP.SPSI) is a combination of Agricultural and Plantation Workers 
Unions registered at the Department of Manpower and Transmigration of Riau Province Number: 05 / 
PD.FSPPP.SPSI / DTK / 04 / 2009, which was established by deed of establishment Society of 
Agriculture and Plantation Workers union throughout Indonesia Workers union (SPSI SPPP) Notary 
Netty Maria Machdar, SH No. 72 on December 13, 2016 [1]. the results of the initial interview with Mr. 
Hadi Dalimunthe Amrul as union president, members Fererasinya is Approximately 45,000 (forty five 
five thousand) people consisting of employees or workers of agricultural and plantation companies in 
Riau Province. Furthermore, the average case of termination of employment for members of the 
Federation of litigations represented by the chairman or union officers who have reached the industrial 
relations court is approximately 10 cases per year. In every case the PD.FSPPP.SPSI Management always 
asks the Court for an interim decision for the need to pay urgent wages for employees, because it is 
urgent, but the court never grants it [2]. 
Indonesian Regulations have provided Regulations on Requirements for Courts to Pass 
Interlocutory Decisions [3]. This is stated in Law Number 2 of 2004 concerning the Settlement of 
Industrial Relations Disputes and the Regulation of the Minister of Manpower. This arrangement clearly 
provides a great opportunity for those who have the authority to do this [4]. 
Based on the above, it should be based on the law to impose an interlocutory decision on workers 
who are currently undergoing termination of employment at the Pekanbaru Industrial Relations Court, in 
other words, interlocutory decisions are not too difficult to impose because they are the rights of workers 
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who are in litigation. However, the request for an interlocutory decision to the panel of judges at the 
Pekanbaru Industrial Relations Court is very difficult to grant based on the author's preliminary 
observations on cases currently being handled by members of the Indonesia Plantation And Agriculture 
Workers Federation (Federation of Agricultural Workers Unions PD.FSPPP.SPSI), Riau Province Who is 
currently being litigated at the Pekanbaru Industrial Relations Court [5]. 
The process of litigating in the Manpower Sector until the cassation level at the Supreme Court 
takes 80 days or in practice it can be more, while at that time employees who are being laid off by the 
Agriculture and Plantation Companies in Riau Province do not receive their wages [6]. The author's initial 
interview with officials of the Indonesia Plantation And Agriculture Workers Federation (Federation of 
Agricultural Workers Unions PD.FSPPP.SPSI) Mr. Hadrizon said that during the Case Process at the 
Industrial Relations Court, some of our members worked as motorcycle taxi drivers, some became 
construction workers for provide for their families, and some have moved directly to work to other 
companies [7]. The period of the court case of almost 3 (three) months has forced workers to find other 
ways of life to survive. 
According to the Bengkulu Industrial Relations Court Ad-Hoc Judge Imam P Hidayah , the Sela 
Decision was to provide legalization for an action that was very urgent, which if not carried out would 
have a big impact, the Panel of Judges could consider by asking the Defendant in the trial. first, is it true 
that the Plaintiff's salary has been paid or not? And then there must be proof of payment receipt if it is 
true that the Defendant has paid to the Plaintiff [8]. Evidence regarding the payment of the salary referred 
to is borne by the Defendant to prove it, whether it has been paid or not in accordance with the mandate of 
Article 283 Rbg (Rehts Reglement Buitengewijsten), which states, whoever has rights or events to 
confirm their rights or to deny or deny the rights of others, then he is obliged to prove his rights. 
Research carried out by previous research only provides an initial understanding with regard to the 
research problem and initial concepts related to this research . Examples of research on termination of 
employment in terms of law by erni dwita silambi published by the media Neliti, termination of 
employment on the basis of rejecting mutations by Deden Muhammad Surya published on Researchgate, 
while this research explains the rights obtained by workers before the Court Decision. Provisional 
decisions are interlocutory decisions that are passed before the final verdict in relation to the subject 
matter, so that temporarily pending the final decision be implemented first on the grounds that it is very 
urgent in the interest of one of the parties [9]. 
The recognition of the Dutch East Indies Government, that economic livelihoods needed to be 
properly regulated, opened the way for the government to make social laws that were useful for protecting 
the working class or workers who were in a weak socio-economic condition. For this reason, through a 
long history the government has established a large number of new institutions assigned to the labor 
sector, such as employers, who are obliged to maintain and enforce labor laws, work councils that 
administer the implementation of the insurance law, intermediaries. a state given the task of carrying out 
negotiations peacefully and avoiding disputes over the employment relationship of municipal 
employment offices [10].  
Law of the Republic of Indonesia Number 2 of 2004 concerning the settlement of industrial 
relations disputes, article 96 paragraph 1, states that if in the first trial, it is evident that the employer has 
not fulfilled its obligations, in this case wages, the Industrial Relations Court must immediately issue an 
interlocutory decision in accordance with the law's order. -A law which is an order for employers to pay 
wages along with the rights of workers in the process of termination of employment, the interim decision 
can be passed on the same trial day or on the second trial day [11]. as long as the examination of the 
dispute is still ongoing the payment of wages is also not carried out by the entrepreneur, the Chief Judge 
of the Session orders the Confiscation of Collateral in a Determination. The interim decision cannot be 
challenged and / or legal remedies cannot be used. in Article 155 paragraph 3 of Law Number 13 Year 
2003 there are words of suspension as the key word for interlocutory decisions, this explanation is 
answered by Article 17 of the Minister of Manpower and Transmigration Number: Kep-150 / MEN / 
2000 states before the termination of employment is granted By the Regional Committee and the Central 
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Committee while the Employer does not suspend Workers, Employers and Workers must continue to 
fulfill all their obligations [12]. 
In connection with the above background, the formulation of the problem in this research are: B 
agaimanakah Implementation of Mandatory Injunctions Against Dropping Members Indonesia Plantation 
And Agriculture Workers Federation of Riau province in the Industrial Relations Court Pekanbaru ?  
What are the obstacles and efforts in overcoming obstacles for the Pekanbaru Industrial Relations 
Court Panel of Judges in passing the Interlocutory Decision on members of the Indonesian Plantation 
And Agriculture Workers Federation of Riau Province who are Concerning Termination of 
Employment?   
2. Methods 
This type of research is sociological legal research , carried out by means of an empirical approach 
by examining the formulation of the problem to be studied as well as providing an overview and analysis 
of the Equitable Implementation of Fulfillment of Access to Justice for the Poor in Riau Province based 
on Law Number 16 of 2011 concerning Legal Aid.  
3. Results and Discussion 
From the results of the interview, the author is linked to the situation in the field and then analyzed, it can 
be seen that the Implementation of the Mandatory Decision on the Indonesian Plantation and Agriculture 
Workers Federation of Riau Province at the Pekanbaru Industrial Relations Court in practice is not 
implemented, because of the Industrial Relations Dispute Resolution Case handled by Indonesia. The 
Plantation And Agriculture Workers Federation always submitted a Sela Decision, but the Pekanbaru 
Industrial Relations Court judge never granted it . Furthermore, the obstacles and efforts to overcome 
them in the Implementation of the Mandatory Decision on Interlocutors Against Members of the Riau 
Province Indonesian Plantation And Agriculture Workers Federation at the Pekanbaru Industrial 
Relations Court . The Panel of Judges does not want to rush into making a decision because they want to 
get answers first from the employer regarding the sit of the case, there has been no strict sanction for the 
panel of judges from the RI judicial commission when the interlocutory ruling is not carried out even 
though there is so much evidence to be overthrown, There is no program from the government in 
providing policies for workers whose wages are unilaterally terminated by employers because they are 
undergoing a settlement of employment termination at the industrial relations court. 
3.1. Execution of the Mandatory Decision on the Members of the Riau Province Indonesian 
Plantation and Agriculture Workers Federation at the Pekanbaru Industrial Relations 
Court               
Results of Interviews with the Chairman of the Federation of Agricultural and Plantation Workers 
Unions of All Indonesia Workers Union (SPSI) in Riau Province, Mr. Amrul Hadi Dalimunte and from 
several court decisions that the author took based on observations of research conducted at the Research 
Site, the data were obtained:  
No. Case Number Plaintiff Defendant Information 
1 63 / Pdt. Sus.PHI / 
2018 / PN.Pbr 
Budi Edwin PT. Jatim Jaya Perkasa Judge Refuses to Pass 
Intermediate Verdict 




PT. Bina Fitri Jaya Judge Refuses to Pass 
Intermediate Verdict 







PT. Inti Kamparindo 
Sejahtera 
Judge Refuses to Pass 
Intermediate Verdict 
The 1st International Conference on Human Rights, Makassar, Indonesia, 12-13 April 2021 
 
 
137 | P a g e  
 







PT. Inti Kamparindo 
Sejahtera 
Judge Refuses to Pass 
Intermediate Verdict 
5 30 / Pdt.Sus-PHI / 
2017 / PN Pbr 
Saut 
Hutagalung 
PT. The Great 
Heritage of the 
Indonesian 
Archipelago 
Judge Refuses to Pass 
Intermediate Verdict 
Data Source: Indonesia Plantation And Agriculture Workers Federation, Riau Province. 
From the table above, it shows that it is very difficult to grant the Plaintiff's request for an 
interlocutory decision at the Pekanbaru Industrial Relations Court in relation to orders to employers to 
pay wages before Industrial Relations dispute cases are terminated. The results of an interview with Mr. 
Ruzaini, a retired Manpower Office of Riau Province, stated that the interlocutory decision was granted at 
the Pekanbaru Industrial Relations Court but was related to the Absolute Authority of the Industrial 
Relations Court. 
Employers who terminate their employment to workers do not employ or suspend workers and do 
not provide wages and other rights as long as the decision of the Industrial Relations Court has not been 
determined, even though the termination of employment (PHK) carried out by the employer is unilaterally 
without any stipulation. from the Industrial Relations Court. Whereas based on the provisions of Article 2 
of Government Regulation Number 78 of 2015 concerning Wages, workers who are still in the process of 
Termination of Employment are still entitled to wages, if the Termination of Employment is not due to 
the death of the Worker / Laborer, there is a Collective Agreement between the worker and the employer 
or there is a stipulation. Industrial Relations Court.  
Juridically, the position between entrepreneurs and workers is the same. In the principle of Equality 
Before the Law, it is interpreted that employers and workers have the same position in law. However, 
economically and socially, the position between entrepreneurs and workers is different. From an 
economic point of view, entrepreneurs have a higher economic position than workers. Entrepreneurs are 
people who have business capital and are entitled to accept labor in accordance with the requirements that 
have been determined by him, while workers are people who need money so that they submit job 
applications to entrepreneurs to get them. Correspondingly, from a social perspective, entrepreneurs 
clearly have a more respectable social position compared to workers. Therefore, the essence of labor law 
is to protect workers from possible abuse of power by employers.  
Article 155 of Law Number 13 of 2003 concerning Manpower instructs workers and employers to 
continue to carry out their obligations until there is a stipulation of an Industrial Relations Dispute 
Settlement Institution, including the Industrial Relations Court . However, employers are allowed to 
suspend workers, provided that they continue to pay workers' wages. To carry out Article 155, the judge 
can actually issue an interlocutory decision ordering workers to pay wages if the employer does not carry 
out his obligations, as regulated in Article 96 of Law Number 2 of 2004 concerning Settlement of 
Industrial Relations Disputes. Especially with the risk of collateral confiscation that cannot be challenged 
. The never issued of this order provoked protests from among the workers. According to Odie, this is a 
big problem and greatly weakens the position of workers. He pointed Sogo workers though have won in p 
trials were industrial relations are yet to be paid and forced to look for a second job as a taxi driver so, 
selling fried foods, and ngojek motors. In fact, entrepreneurs are also at a disadvantage when they have to 
spend money at once when the judge has terminated the employment relationship . Because, even if 
entrepreneurs win, they still have to pay wages during the process. Furthermore, Odie told me, once 
during the first trial of a dismissal case he handled, he submitted evidence, among others, in the form of a 
savings book that had no incoming transfers. Then according to him the request for an interim verdict was 
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rejected by the judge. It turned out that it was not strong enough for the panel of judges, he said. 
(www.hukumonline.com)  
  
3.2. Constraints and Efforts to Overcome Constraints for the Panel of Judges at the Pekanbaru 
Industrial Relations Court in passing the Interlocutory Decision 
Constraints and efforts to overcome them in the Implementation of the Mandatory Decision on 
Interlocutors Against Members of the Riau Province Indonesian Plantation And Agriculture Workers 
Federation at the Pekanbaru Industrial Relations Court , including: 
1. The Panel of Judges does not want to rush into making a decision because they want to get answers 
from the employer about the case of termination of employment (Interview with Mayandri 
Suzarman, Judge at the Bengkulu Industrial Relations Court)  
2. There has been no strict sanction for the panel of judges from the RI judicial commission when 
the interlocutory ruling is not enforced, even though there is too much evidence to impose it. 
3. There is no program from the government in providing policies for workers whose wages are 
unilaterally terminated by employers because they are undergoing the completion of termination 
of employment at the institution. 
Efforts to overcome this in the implementation of the requirement to impose an interlocutory 
decision on members of the Riau Province Indonesian Plantation and Agriculture Workers Federation at 
the Pekanbaru Industrial Relations Court , including: The Panel of Judges did not want to rush into a 
decision because they wanted to get answers from the employer about the case of termination of relations. 
it works. This should not be considered rushed because this is the right of the workforce. In practice, 
according to Willy, employers are usually on the defensive about wages while waiting for the mediation 
process to reach the verdict of the Industrial Relations Court . If the court then agrees to pay the new 
wage the entrepreneur pays . According to him, this is usually the employer's strategy so as not to pay 
workers' wages during suspension. That is the trend, instead of suspending and having to pay employers 
directly terminating the employment relationship . Injunction pursuant to Article 96 U ndang Act No. mor 
2 of 2004 concerning Industrial Relations Dispute Settlement , can only be used what if entrepreneurs 
suspension. However, when employers no longer pay wages for workers during the termination of 
employment, this is very detrimental to workers, so employers should continue to pay for the worker's 
economic sustainability. There has been no strict sanction for the panel of judges from the RI judicial 
commission when the interlocutory decision is not made even though there is very little evidence to be 
able to impose it and there is no program from the government in providing policies for workers whose 
wages are unilaterally terminated by employers because they are undergoing termination settlement 
working relationship at the institution.  
Furthermore, Sri Razziaty Ischaya , one of the judges of the Jakarta Industrial Relations Court , 
sees the problem is in Law Number 2 of 2004. According to him, Article 96 states that judges must issue 
an interlocutory decision in the first trial or at least the second trial. Legislature and court practice are 
incompatible . Because practice has events and agenda for the session . He also considered that the 
interlocutory decision in the two stages was rushed and unfair, because it did not give either party the 
right to reply. Because in practice, the agenda at the first trial was the reading of the lawsuit. Will the 
panel determine an interim decision without giving the opponent a chance to answer? Then why is there a 
court if in the first trial a preliminary decision can be determined. The Industrial Relations Court Session, 
which is limited to a period of 50 (fifty days ), also prevents the judge from wanting to issue an 
interlocutory decision. "Even if there is an interim decision, it is necessary to prove the agenda for the 
third and fourth trial," he said. Even though in this case the businessman clearly admitted that he did not 
pay, according to him there still needed to be proof. Often the payment of suspension wages to workers in 
the process of termination of employment is considered unfair for employers.  
Payment wage suspension is often the reason strife between workers and employers, because of a 
dispute P emutusan employment relationship would be a burden in terms of both cost and time for 
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employers and workers. In terms of costs, employers feel very disadvantaged if they have to pay 
suspension wages or processing fees for a period of time, that is, until the decision is legally binding. 
Meanwhile, in terms of time, employers feel disadvantaged because of the legal process in determining 
industrial relations disputes so that there are decisions that have permanent legal force (inkracht) in 
Indonesia, which often takes quite a long time. The interpretation of the timeframe that must be paid by 
employers to workers then becomes a legal problem.  
4. Conclusion 
The implementation of the requirement to impose an interlocutory decision against members of the 
Riau Province Plantation And Agriculture Workers Federation at the Pekanbaru Industrial Relations 
Court, in practice it was not implemented, because from the Industrial Relations Dispute Resolution Case 
handled by the Indonesia Plantation And Agriculture Workers Federation, a Sela Decision was always 
submitted but never granted Pekanbaru Industrial Relations court judge . Constraints and efforts to 
overcome them in the Implementation of the Mandatory Decision on Interlocutors Against Members of 
the Riau Province Indonesian Plantation And Agriculture Workers Federation at the Pekanbaru Industrial 
Relations Court . The Panel of Judges does not want to rush into making a decision because they want to 
get answers from the employer about the sit of the case, there has been no strict sanction for the panel of 
judges from the RI judicial commission when the interlocutory ruling is not carried out even though there 
is too much evidence to be imposed, There is no program from the government in providing policies for 
workers whose wages are unilaterally terminated by employers because they are undergoing a settlement 
of employment termination at the industrial relations court. All these obstacles should have been 
overcome if the results of the analysis were to accommodate the two interests of both the Worker and the 
Entrepreneur. 
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